Salary, Compensation and Benefit Report
RHODES SCHOOL DISTRICT 84.5
July 1, 2022 - June 30, 2023

Vacation
Contract Base Pension % Sick Day - Day -
Position Months Salary Payment Health Insurance Dental Insurance Insurance Buy Back BuyBack Annuity Expenses
Superintendent 12 $214,245 Board pd = Board pd family = Board pd indiv. $630 $0 $2,472 $4,000 $600 $3,000
Principal 12 $144,900 Board pd  Board pd family  Board pd indiv. $548 $0 $1,672 $4,000 $900 $3,600
A.P./Special Ed Director 12 $92,610 Board pd = Board pd family  Board pd indiv. $350 $0 $1,069 $0 $600 $1,800
A.P./Biling. Ed Director 12 $80,000 Board pd  Single pd family  Board pd indiv. $302 $0 $0 $0 $600 $1,800

All amounts for travel are for expenses incurred relating to the position going to and from meetings, conferences, etc., outside the district.

It is not for reimbursement to or from home to the job.

All amounts listed reflect actual district contribution and do not include individual employee contributions.

NUMBER OF YEARS OF EXPERIENCE IN EDUCATION

Current Other Teaching or

Position Admin  SSP Work Total
Superintendent 12 9 3 24
School Principal 8 4 9 21
A.P./Special Ed Director 4 0 11 15
A.P./Biling. Ed Director 1 0 9 10

In accordance with certain requirements of 105 ILCS5/10-20.46 and 105 ILCS5/34-18.37, a school district must list on its website a salary

compensation and benefit report for administrators.

Any posting requirements for IMRF employees with total compensation packages in excess of $75,000 but less than $150,000 are done at the district office;

this document can be viewed/accessed by making a visit to the district office.



